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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

STELLA MARI S COLLEGE ( AUTONOMOUS)

Name of the head of the Institution

Dr. Sr. Rosy Joseph fnm

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

044-28110121

Mobile no.

8608246737

Registered Email

princi pal @tellamari scol | ege. edu.in

Alternate Email

j osephrosy@tel | amari scol | ege. edu.in

Address 17, Cathedral Road
City/Town Chennai

State/UT Tam | Nadu

Pincode 600086

2 Institutional Status




Autonomous Status (Provide date of Conformant of 22- Sep- 1987
Autonomous Status)

Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Lakshm Priya Dani el

Phone no/Alternate Phone no.

04428111987

Mobile no.

9840690217

Registered Email

i gacsnc @t el | amari scol |l ege. edu.in

Alternate Email

i gacsnmc@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://stellanmariscol |l ege. edu.in/as
set s/ docunent s/ AQARY®202018- 2019 _Snt. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://stellamariscol |l ege. edu. i n/ asset

s/ docunent s/ 2019 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 Five Star 0 2000 17- Apr-2000 | 16- Apr-2005
2 A 3.57 2008 16- Sep- 2008 | 15- Sep-2013
3 A 3. 68 2014 21- Feb-2014 | 20- Feb-2021

6. Date of Establishment of IQAC

15- Sep- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://stellamariscollege.edu.in/assets/documents/AQAR%202018-2019_Smc.pdf
https://stellamariscollege.edu.in/assets/documents/AQAR%202018-2019_Smc.pdf
https://stellamariscollege.edu.in/assets/documents/2019_2020.pdf
https://stellamariscollege.edu.in/assets/documents/2019_2020.pdf

Subm ssi on of AQAR for 14- Mar - 2020 210
the year 2018-2019 365

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Stella Maris PARAVARSH UGcC 2019 1500000
Col | ege 365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 24
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Preparati on and subni ssion of NAAC Sel f Study Report 2021

Conduct of Administrative Quality Audit

Organi sati on of Faculty Devel opnent programes such as a workshop on Research
Project Proposal Witing and Publications of Research Articles, Using Digital
Platforns: Google Classroom Quality Initiatives and Quality Sustenance and
Devel oping Strategies for Quality Assurance

Conduct of International and National Conferences and workshops |ike
I nternati onal Conference on Shaping Wonen Leaders and Nati onal Conference on
Ener gi ng Paradi gns in H gher Education: 2020 and Beyond

Conduct of | PR Wirkshop and session on New Education Policy



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10961_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10961_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10961_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10961_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| ncrease infrastructure facilities on
canpus

New Academ ¢ Bl ock — SS Bl ock housi ng
Cl assroons, Conputer Labs and Studio

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent Comittee Meeting 20- Nov- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 05- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Stella Maris Col |l ege has a custom

devel oped Educati on Managenent
Informati on System (EM S) which is
specifically designed to nonitor the
academ ¢ progranmes and ot her

educati onal support systenms in order to
enhance the student experience. The
EM S stores all student data fromthe
time of admission into a programe to
graduation. It stores personal data
exam and graduation records, hostel and
library details, course registration,
certificate course registration, and
attendance records. Additionally, it
stores records of the daytoday progress
of students. This data is used to
moni t or student advancenent, and assi st
course teachers and departnents to

i nprove course syllabi and adopt



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10961_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10961_Quality.xlsx

appropriate teachi ng net hodol ogi es and
assessnent tools. The Exam nation
focuses on: generation of Senester

Exam nation tinetabl es, exam nation
seating arrangenents, registration for
Suppl enent ary Exami nations, Hall Ticket
generation , mark entry, consolidation
of End Semester results, Mark Sheet
generation, registration for
Convocation and consolidated Mark Sheet
generation. nodule It al so covers
features such as category of

exam nation (viva, practical

theoretical or conbinations of both),
Mar k Sheet preparation, generation of
Hal | Ticket, GPA and CGPA reports, Mark
Sheet printing, faculty grading and

f eedback, student eval uation and

f eedback. The Exami nation nodul e SMS
services have been integrated into the
system This allows bulk as well as

sel ective SM5 to be sent to parents and
students. Bulk emails have al so been
enabl ed. The Fees Modul e is responsible
for all fees processing information in
the institution. This nodul e enabl es
the follow ng processes: Generating
Depart ment Nunbers and the fees challan
for new students, senester fee paynent,
suppl enentary fee paynent, generation
of ID cards, Transfer Certificates and
Course Registration. The Adm ssions
Modul e enabl es online application for
adm ssions, generating call letters,
calling the applicant for interview,

sel ection of applicant, sending SMS
emai|l to selected applicants and
generation of adm ssion reports. Mdul e
is responsible for all Exam nation
procedures in the institution. The
Academ ¢ Modul e enabl es attendance
posting for students, nentoring,

request for student participation in
extracurricular activities, and course
regi stration.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

BA HS B. A History and 05/ 04/ 2019
Tourism

BA SC B. A Soci ol ogy 05/ 04/ 2019




View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
BA B. 17/ 06/ 1948 17/ 06/ 2019
A. Economi cs M cr oecononi cs
-1 -19EC/ MC/ ME14
BA B. 17/ 06/ 1948 I ndi an 17/ 06/ 2019

A. Econoni cs

Economi ¢ Devel o
pment - 19EC/ M/ |
E13

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

(VST M Sc. Physics 17/ 06/ 2019
BVoc B. Voc. Tourism and 17/ 06/ 2019

Hospitality
BVoc B. Voc. Banki ng, 17/ 06/ 2019

Fi nanci al Services and
| nsurance
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BVoc Banki ng, Financi al 17/ 06/ 2019
Services and I nsurance
BVoc Tourismand Hospitality 17/ 06/ 2019
VBC Physi cs 17/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Tour Leaders and Travel 18/ 06/ 2015 52
Consul tant s
Event Managenent 18/ 06/ 2015 32

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA B. A History and 30
Tourism
BA B. A Soci ol ogy 49



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/10961_Syllabus_revision_1638429575.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/10961_programmes_on_employability_1638872491.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10961_Program_introduced_1638950698.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10961_Value_added_courses_1638951237.xlsx

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Student feedback is an inportant nmechanismand integral to institutiona

i mprovenent and devel opnent. In SMC, student feedback is used to enhance the

t eachi ng-1 earni ng experience, to nonitor and review quality and standards of
educati onal endeavours, ensure the effectiveness of course design and delivery,
to enabl e students to speak up, neasure student satisfaction and to identify
and encourage innovative practices. Different categories of surveys serve these
pur poses: Feedback is sought to assess the perfornmance of an individual faculty
menber (Teacher Evaluation), a course of study (syllabus), at the end of every
semester and at the point of exit for every degree programme. Types of

nmechani sms i ncl ude the follow ng: questionnaires, surveys, student
representation on class feedback committees, reflection journals, overal
institutional satisfaction at Student Council Meetings, other inform

nechani sms. Anal yses of feedback is taken through a centralised, online system
wher ever possible. The questionnaires which use ordinal or Likert scales are
summari sed as frequenci es and percentages and presented graphically. Sone
questionnaires and surveys contain open-ended questions which are
systematically read by designated faculty. Conmon patterns and issues are
identified in this manner. Open-ended questions provide an opportunity for
students to nake their voices heard and state their opinions wthout backl ash.
They are taken seriously, and where necessary, action is taken by the
Principal. Wen the feedback is to inprove the teaching-I|earning process, the
anal ysis and representation is comunicated to the faculty responsible to take
action. The Principal takes up issues relating to faculty feedback every
semester. The decision of the Principal on such action taken is final. Feedback
from Student Council Meetings are discussed at the given forum and responses
given by the Principal. The issues are addressed directly, and recorded in the
M nut es as decisions taken on a given issue which has been raised. These
mul ti pl e feedback nechani sms ensures objectivity and encourages stakehol der
participation in order to enhance student centered | earning, continuous

i nprovenent in the teaching-Iearning process, innovative assessnment practices
and student support services.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA H story and 76 245 76
Tourism
View File



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10961_Projects_undertaken_1639039497.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10961_Demand_ratio_1639118710.xlsx

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Number of Number of Number of Number of

fulltime teachers | fulltime teachers teachers
teaching both UG

Year Number of
students enrolled |students enrolled
in the institution | in the institution available in the available in the

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 4855 716 78 24 106

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
210 210 22 87 5 11

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring is an integral part of the teaching-learning process in the institution Every faculty member is
given a group of students to mentor for academic assistance and personal support. Care is taken to see that the
mentor has taught, or has taught the students for some course, and the students are, therefore, not strangers to
her. Among duties of the Mentor is to ensure that all details about the student are entered (the system is
computerised), and the results of tests and examinations filled in within a stipulated time after the results have
been declared. Comments and advice are also documented in the individual file of the student. Mentors and
Mentees meet at least twice a semester, and whenever requested by Mentor/Mentee. Where needed, the Head
of Department may be consulted. In cases where the issue requires the intervention of parents, a one-on-one
meeting between Mentor, Mentee, and parent is held to resolve the issue. Mentoring is an important intervention
for young people at-risk, particularly first-generation learners, students from disadvantaged and economically
challenged sections of society, who find it difficult to transition to a higher educational system that is very
different from their schools. The Mentor also takes on the role of guide who helps a young person in her personal
growth. She provides support to vulnerable young women and establishes this service as a critical part of the
Mentee’s college experience. She also provides counselling services when needed, or directs her Mentee to a
professional counsellor is the issue is serious and warrants professional intervention. Mentoring is thus a key to
the development of academic and social skills for every student.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
5571 210 1: 27

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
210 210 Nill 39 112

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized

Year of Award Name of full time teachers Designation
receiving awards from
state level, national level,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10961_ict_tools_1639215486.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10961_e_resource_1639217991.xlsx

international level bodies

2019 Dr. Anritha Assi st ant Appoi nted Editor
Namachi vayam Pr of essor of the
I nt ernati onal
Journal of
Zool ogi cal Studies
by Gupta
Publ i cations

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA B. AL History SEMESTER 11/11/ 2019 02/ 12/ 2019
and Tourism

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
121 5547 2

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://stellamariscoll ege. edu.in/Syllabus
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
HS BA B. A 67 50 74. 63
Hi story and
Tourism
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://stellamariscollege. edu.in/assets/ NAC SSR 2021/ Criterion 1/1.4/1.4.2
[ Anal ysi s/ St udent s¥?20Feedback%®?0Anal ysi s¥®2019_20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10961_Honours_recieved_1639800381.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10961_Evaluation_1640165118.xlsx
https://stellamariscollege.edu.in/Syllabus
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10961_Pass_percentage_1640162037.xlsx
https://stellamariscollege.edu.in/assets/NAAC_SSR_2021/Criterion_1/1.4/1.4.2/Analysis/Students%20Feedback%20Analysis%2019_20.pdf
https://stellamariscollege.edu.in/assets/NAAC_SSR_2021/Criterion_1/1.4/1.4.2/Analysis/Students%20Feedback%20Analysis%2019_20.pdf

Yes

Name of the teacher getting seed money

Dr. Shan Eugene

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year
Awarding agency

Name of the teacher

Name of the award

Date of award

conference on
Aquacul ture
Techni ques and
Di sease
Managenent —
ATDM 2020
organi zed by
Sat hyabana
Institute of
Sci ence and
Technol ogy

Type
awarded the
fellowship
I nt er nati onal Dr. K. Veena Best Paper 14/ 06/ 2020 Sat hyabana
Gayat hri award in the Institute of
Vi rtual Sci ence and
Technol ogy

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations
Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 540 UGC- SERO 180000 62000
Proj ects
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

2.85

practices during the year

3.3 — Innovation Ecosystem
3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

Date

Title of workshop/seminar

Name of the Dept.

11/11/ 2019

Techni cal

A two-day State Level
Wor kshop on | PR

SCEED

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/10961_Seedmoney_1639994050.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/10961_Teachers_fellowship_1639819889.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10961_Research_Fund_1640167751.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/10961_Seminars_conducted_1639819222.xlsx

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Top ten Stella Maris N-Li st 19/ 06/ 2019 Institution
Col | ege users Col | ege
of N-Li st
Pr ogr amme
View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Centre for Stock Trad In collabo nil ni | 19/ 06/ 2019
Enhanci ng ing, Entrepre [ ration with
skills neur ship M. Anand
associ ated Pat t abi r aman
wi th Entrepr AVYAYH
eneuri al ASSQOCI ATES
endeavours
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Physi cs

3

Engl i sh

Conput er

Sci e

nce

Engl i sh

Economni cs

Bot any

2
2
1
1
1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Chem stry 16 1.45

View File View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Bi ot echnol ogy

10

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

ni |

Ni Il

00

Ni |l

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the

Name of

Title of journal

Year of

Citation Index

Institutional

Number of



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10961_Awards_won_1640232994.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/10961_Incubation_centres_1640168479.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10961_journals_notified_on_UGC_1640172516.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10961_journals_notified_on_UGC_1640079242.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10961_Books_and_Chapters_1640059211.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/10961_Patents_published_1640172720.xlsx

Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
An |In Ms. I nt er nat 2019 1 Stella 1
silico Ai shwar ya i onal Mari s
study of S Resear ch Col | ege
lignans as Jour nal of
sel ective Bi ol ogi cal
estrogen Sci ences
receptor
nodul at or s
to treat
vi ral
i nfections
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Renedi at Dr. SN 2020 8 213 Stella
i on of K. Veena Appl i ed Mari s
heavy Gayat hri , Sci ences Col | ege
metal s Dr.
(Cr, Zn) Revat hy
usi ng Raj agopal
physi cal ,
chem cal
and
bi ol ogi cal
nmet hods: a
novel
approach
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Sem 41 60 4 14
nar s/ Wor kshops
Present ed 63 38 Nill 3
paper s
Resour ce 5 3 1 44
persons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

ordi nated by SCEED

nment ee col | eges for

department project Agency (amount in rupees)
Stella Maris UCC - PARAMARSH UGC 1500000
Col | ege (co- Schene to nentor 6



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10961_Bibliometrics_1640075728.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/10961_Index_1640243267.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10961_Faculty_participation_1640083355.xlsx

I QAC)

NAAC accreditation

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
nil nil ni | 0 0
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Certificate SMC DRI VE 3 35
Course in Spoken
Engl i sh

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

(Mnistry of Youth
Affairs and Sports,
Gover nnent of
| ndi a)

Benefited
Inter State Certificate of Don Bosco 1
Tribal Youth Parti ci pation and I nstitute,
Exchange Programme Excel | ence Kharguli, Guwahati,
Regi onal
Directorate of NSS,
Guwahati, Assam

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Number of teachers
participated in such
activites

Name of the activity

Number of students
participated in such
activites

Skills
Devel opnent

SMC DRI VE in
col | aboration
wi t h Bank of

New York Mel | on

and

| nt er nati onal
Associ ation for
Human Val ues

SMC DRI VE 3
Skills
Devel opnent -
Training in
Enpl oyability
Skills (Soft
Skills, Excel
and Busi ness
Conmuni cat i on)

8269

View File



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/10961_Revenue_1640172965.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/10961_Revenue_from_corp_trng_1640173099.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10961_Extension_1640084802.xlsx
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https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10961_Students_in_extension_1640100722.xlsx

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
I nternship 28 nil 100
Pr ogr amme

View File

facilities etc. during the year

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt ernship

Fruits And
Veget abl e
Pr ocessi ng

Khadi
Vill age
| ndustri es

30/ 09/ 2019

10/ 10/ 2019

42

Conmi ssi on -
Centr al
Pal mgur And
Pal m
Pr oduct s
I nstitute,
Madhavar am
M | k Col ony,
Chennai

View File

houses etc. during the year

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

Li ver pool Hope
University, UK

| mpact of @ obal
Col | aboration in

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
13/ 01/ 2020 Sem nar on the 300

H gher Educati on
Today - 6 March,
2020
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

741. 15

1257. 5

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10961_Collab_activities_1640169323.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10961_Linkages_1640162289.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10961_MoU_1640136108.xlsx

Sem nar halls with ICT facilities Newl y Added
Classroonms with W-Fi OR LAN Newl y Added
Cl assroons with LCD facilities Newl y Added
Semi nar Halls Newl y Added
Laboratori es Newl y Added
Cl ass roomns Newl y Added

Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e-BLI S Ful l'y 2.0 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 109746 2115392 616 455480 110362 2570872
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Shan Eugene Antiquity of DSpace 29/ 11/ 2019
Pal akkal Chennai City
View File

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 605 300 155 92 0 125 87 155 33
g

Added 113 0 0 0 0 0 0 0 0
Tot al 718 300 155 92 0 125 87 155 33

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

155 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10961_augmentation_details_1640174416.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10961_Library_1640170487.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10961_e-content_by_teachers_1640170970.xlsx

http://61.12.33.156: 8080/ xm ui /

DSpace (Institutional Repository)

Net wor ki ng Centre
https://stellanmariscoll ege. edu. i n/ SMCNC

4.4 — Maintenance of Campus Infrastructure
4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
110 113. 19 250 259. 25

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

Mai nt enance and upkeep of the various facilities and infrastructure is
overseen by the Canpus Manager. The |line of control flows fromthe Canpus
Manager to the Supervisor, down to the support staff. The Canpus Manager

al l ocates support staff for cleaning of classroons and of the canpus in

general . The nmai ntenance of |aboratory equi pnent is overseen by the respective
departnents. Utilisation of the facilities is dependent on a system of planning
the event/activity at the end of every academ c year, and booking the facility

manual |y through a register. The procedure will beconme online, shortly.
is the job of the

Mai nt enance and updating of conputers (hardware and software)
| T Departnent. Purchases are overseen by the internal auditor. Al other
purchases are overseen by the Supervisor. Science |aboratories are naintained

by the respective science departnents. Stock taking of all the |aboratories is
is checked and signed by the Head of

conducted annual ly. The stock register

Departnent. A requisition letter requesting replacenent/procuring of chemcals
etc. is made to the Principal by the Head of Department and forwarded to the
Bursar for release of funds. Bills in the original are first scrutinised by the
internal auditor and then submtted to the Bursar. Departnments keep a register
of all procurenents and replacenents. An annual audit of the laboratories is

undertaken by the state governnent agency. Procurenent of equi pnent is done
t hrough a system of obtaining quotes fromat |east three vendors. The final

decision is taken by the internal auditor after scrutiny of the various
provi sions of the quotation, focusing on quality and cost. Departnents al so
mai ntain an | ssue Regi ster, Accessory Register (separately for chem cals and
apparatus) and a Condemmed Regi ster. Annual mai ntenance of all canpus
infrastructure and facilities is undertaken by the Canpus Manager and assi sted

The Departnent of Physical Education has oversight and
Al'l

over ganes and sports activities in the institution.
Directress, who al so takes feedback

sports persons about the

by the Supervisor.

organi sati onal control
| ogi stics are determ ned by the Physical

fromathletes and other team players and i ndi vi dual
hospitality and arrangenents at the |ocation of

various conpetitions. The Sports and Ganes Budget is decided by the Bursar, and
the | ogistical and expenses are planned by the Physical Directress, in keeping
with available funds. Strict criteria is adhered to when coaches for sports and

ganmes are recruited. Applications are scrutinised at the primary |evel by the
Directress, and approved by the Principal

https://stellamariscollege.edu.in/

arrangenents for travel,

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support
5.1.1 — Scholarships and Financial Support



http://61.12.33.156:8080/xmlui/
https://stellamariscollege.edu.in/SMCNC
https://stellamariscollege.edu.in/

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Col den Jubi | ee 30 148000
frominstitution
Fi nanci al Support
from QG her Sources
a) National BC/ MBC 461 1970696
Schol arshi p
b) I nt ernati onal Ni | Nill 0

File

Vi ew

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Wor kshop on
Enpl oyability
Skills at SMCDRI VE

13/ 03/ 2020

47

M. Janes Praveen
(EXCEL Trai ner),
Mobi | e: 9500070349

File

Vi ew

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 CSI R- UGC- 28 Nill 25 Nill
NET Coachi ng
for
Mat hemat i cal
Sci ences
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Ni |l Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
CTS, State 477 256 nil Nill Nil |
Street, EY
GDS, et c.
View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10961_Scholarships_1640178162.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10961_Development_Schemes_1640178476.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10961_Guidance_1640179121.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/10961_Placement_1640179775.xlsx

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education
2020 28 B. Sc. Bot any CAS in M Sc.
Bot any Bot any
,University
of Madras
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Number of students selected/ qualifying
25

Iltems
NET

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Sports neet, Regi onal 244
competitions in
Basket bal |, Bal |
badm nton, Chess, Shuttle
Badm nton, Vol l eyball,
Throw bal |, Tennis, Table
Tenni s
View File

5.3 — Student Participation and Activities
5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 First Nat i onal 4 Nill 18/ UCVD/ Anj ana
108 Kaushi k
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council (The Stella Maris Coll ege Students’ Union) of the College
pl ays a supportive and participative role in the activities of the institution
and is a “cooperative forunf which ensures a highly denocratic and
participatory role in furthering the goals, objectives and m ssion and vision
of the institution. The Union is responsible for the conduct of various
studentcentered extra-curricular activities on canpus such as inter-year
intercollegiate cultural conpetitions, C ub Day perfornmances, and ot her
cultural progranmmes in consultation with the Deans of Student Affairs. The
Union O fice Bearers conprise six nenbers: The President, the Vice-President,
Treasurer, GCeneral Secretary and two Cultural Secretaries fromthe two shifts.
Their roles and functions are contained the Stella Maris Coll ege Students’
Constitution. They are el ected through self-nom nation for any one post. The
nom nati ons are scrutinised by the Election Conm ssion conprising the



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10961_Progression_1640146326.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10961_Qualifying_1640180180.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10961_Activities_Organised_1640231746.xlsx
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Principal, VicePrincipals and the Deans of Student Affairs. In true denocratic
style, they are permtted to canpaign for a fixed nunber of days, followed by
the e-polling process, the dates for which are drawn up by the Deans. The key
menbers of the Students’ Union are involved in the activities of the | QAC. They
support the 1QAC in the student feedback process, provide it with data
pertaining to quality inprovenent initiatives in the functioning of the Union
activities, as well as the actions and policy decisions adopted by the
institution and various departnents for inproving the quality of education.
There are Students’ Union representatives in the | QAC, as well as student
representatives fromevery departnment of the College. They undergo training and
receive input on their role and functions, and are active participants in the
functioning of the | QAC. Student representatives are part of the Boards of
Studi es of every departnent. They play a significant role in decision nmaking by
providing references and feedback on curriculum teaching and assessnent.
Student Class Committees provide direct feedback to the Deans of Academ c
affairs on quality, relevance and suitability of syllabi for careers, outcones
of co-curricular and extracurricular activities and suggestions for
i nprovenent. They neet with the Deans m d-way through every senester, so that
effective renedial action may be taken wherever required. Student Counci
Meetings held at the end of every semester conprises nenbers of the Students’
Uni on and Cl ass Representatives of every class in the Coll ege. These neetings
are a forumfor mmjor feedback sessions on the infrastructure, facilities and
ot her aspects of the College’ s functioning. The neetings are held in the
presence of the Principal, Vice-Principals, Deans and faculty nmenbers of the
Col I ege. Wherever possible, the Council Menbers are encouraged to initiate
i nprovenents in the functioning and services of various units of the College
such as the Bank operations on canpus, the canteen, and the bus services
t hrough the proper channel, before the neeting and present the responses and
results. The feedback fromthe student body on the Students’ Union activities
is also presented at these neetings, and suggestions for inprovenent decided
upon.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The brand of an educational institution is neasured by the success stories of
its former students. The Alummae Association of Stella Maris Coll ege (AASM)
creates an active, vibrant and cooperative alumae network significant in the
devel opnent of the institution that ains at pronoting a strong bondi ng between
the Coll ege and Alumae in nmany ways. AASMC is registered under the Franciscan
M ssionaries of Mary (FMM Society. AASMC aspires to create a worl dwi de
community of the Alumae so they can be involved in |lifelong association with
the College. To this end several efforts have been made over the past two
decades including currently through the use of Social Media. As |atest addition
an Alummae App has been created which is a powerful platformto highlight the
achi evenents of the College and Alumae and to create support for the needs of
the college (like networking, sharing of expertise and resources). The
Associ ati on encourages phil anthropy anong the al umae and ot her benefactors.
The al umae are engaged through different nmeans depending on their skills and
interests. Chapters of AASMC AASMC includes a Kerala Chapter, a Bangal ore
Chapter and envi sagi ng a new Madurai Chapter. AASMC plans to build, shape and
strengt hen al utmae associ ation abroad by Formning Chapters Country-Wse. The
primary objective of formng chapters is to enhance ways in which we connect
and interact with the Alma Mater, and contribute to the growth of the
institution through financial and other support services and foster a sense of
bel ongi ng. Financial and Ot her Support Services An engaged al unmae network
allows the college to benefit fromthe expertise and experience of our forner




graduates, by offering their support to current students, to the institution
and to each other. Talented al umae have a weal th of experience and skills to
share with current students via talks, |ectures and workshops. A snmall group of
Al ummae voluntarily participate in the Career Guidance Cell (CGC) al so donate
their valuable tinme to offer career support and placenent opportunities through
liaisons with nore than 50 reputed conpanies to current students through

prof essi onal networking . These enhance the students’ experience and gives them
that conpetitive edge in today’ s tough job narket. SMART (Stella Maris

Associ ation for Retired Teachers) a valued conmunity of faculty retired from of
the coll ege al so cone under the aegis of AASMC. Generous financia

contributions made by al utmae enable the college to offer merit-cum neans

schol arshi ps to students in need. AASMC initiatives include: forumcalled
‘Kal anj i yami where alumae interact with invited speakers Financial assistance
to about 30 students exam nation fees through Student Support Fund They are
actively involved in organising the Valedictory function for the outgoing
students Every year nenbers of AASMC actively take part in the entrepreneurship
day organi sed by the college. “Stella Gves” Canpaign was initiated to raise
funds for new buildings in the college. on different areas of interest which
serves as a platform The Association thus plays an indispensable role in the
progress of the institution and redrawi ng the boundaries of the institution

5.4.2 — No. of registered Alumni:

25462

5.4.3 — Alumni contribution during the year (in Rupees) :

2559000

5.4.4 — Meetings/activities organized by Alumni Association :

Al umae reunion - Canmpus WAl k - Septenber 2019 Menorial Prayer Meeting Dandiya
night on the first day of the Navratri festival Book rel ease AGM Meet Chri st mas
Cel ebration Online

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has put in place managenment strategi es where faculty nenbers
hol di ng admi ni strative positions, key adm nistrative officers and other faculty
nmenbers are actively involved in decision-nmaking processes, thereby utilising
the full potential of the intellectual and enotional human capital available in
the College. 1) The Staff Council is the highest decision-making body in the
institution. It conprises the Principal as the Chairperson , the Secretary, the
Vi ce-President of the FMM the Vice-Principals, the Deans, Directors, Heads of
Departnents, the | QAC Coordinator, the Controller of Exam nations, Associate
Controller of Exam nations, the Librarian, the Physical Directress, the NSS
Coordi nator, NCC O ficer, the Ofice Superintendent, Bursar, and the Canpus
Mai nt enance Manager. Maj or decisions pertaining to student affairs, academ cs,
exan nations, planning and inplenentation are brought to the Staff Council,
whi ch debates on the issue at hand, and takes a decision on the matter. 2) The
Departnental Quality Assurance Cell (DQAC) is an offshoot of the Internal
Quality Assurance Cell (I1QAC) of the College. As a facilitative and
participative organ of the institution, the DQAC is the driving force for
ushering in quality at the departnent |evel by working out intervention
strategies to “renove deficiencies and enhance quality.” The new curricul um
i mpl emented in 2019-20 was an exanple of the decentralised and participative
styl e of managenent which involved the Staff Council and DQAC Menbers which in




turn integrated the entire college comunity. Individual Departnments had al so
wor ked on an anal ysis of their own syllabus based on the experience of
i mplementing it in the classroomand the responses from students. The process
was initiated by a Core Conmittee with nmenbers from across disciplines and with
varied | evels of teaching, research and industrial experience which drafted a
revised structure, based on TANSHE gui del i nes, the recomrendati ons of the
Academ ¢ Audit and the feedback fromfaculty and students. The final revised
curriculumwas approved by Staff Council sent fromthe departnments where the
faculty nenbers worked collectively on the syllabus design for the rel evant
courses gui ded by feedback from al umae, current students, subject experts and
i ndustrial experts as well as the syllabi of institutions of international and
nati onal repute. The content and the eval uation patterns were designed in
alignment with Institutional, Progranme and Course Learning Qutcomes. The
i ntroduction of Interdisciplinary Core Courses and strengthening of the Soft
Skills Courses was a major step taken in the Curriculum Revision. Wth the
completion of this stage of the collaborative process, the revised curricul um
was prepared and inplemented in the academi c year 2019-20. The entire Coll ege
community, fromthe Managenent to the students, participated actively in and
contributed nmeaningfully to the curriculumrestructure process.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, 1CT and Physi cal Library facilities have been upgraded
Infrastructure / Instrunmentation with the latest Radi o Frequency

Identification (RFID) technology which
eases the circulation process and
inventory control, and uses wirel ess
radi o communi cation to uni quely
identify objects. The addition of the
Sancta Sofia (SS) Block to the college
canmpus has hel ped to neet the denands
of the grow ng student nunbers and
i ncreasi ng nunber of academc
programres. The Facilitated Acadenic
Resource Research Centre (FARR)

i naugurated in 2019 is furnished with
state-of-art digital equipnent that
enhances the research activities. Six
new | aboratori es augnent the

experiential teaching - |earning
process.
Teachi ng and Learni ng Quality inprovenent strategies in the

area of teaching and learning are
consequent to the periodic review of
exi sting pedagogies, taking into
account performance indicators,
results, programe objectives and
outconmes. A variety of strategies are
depl oyed, prioritising teacher quality
and | earni ng outconmes. They incl ude
training programes and wor kshops based
on needs of different faculty groups,




anal ysi ng student feedback on course
delivery and teacher evaluation, and
taking corrective action, pronoting
content-specific faculty devel opnent
programes. |nnovative classroom
nmet hods, use of interactive conputer
t echnol ogy, encouragi ng i ndependent
| earni ng and e-1earning, computer-based
instruction to enabl e self-paced
| ear ni ng, using problemsolving
t eachi ng net hods, peer |earning and
t eachi ng, devel opnent of critica
thinking abilities in students,
encour agi ng research, are key
strategi es enpl oyed by faculty for
qual ity inmprovenent in |earning.

Exam nati on and Eval uati on

In keeping with the increased use of
technology in all aspects of
institutional functioning, al
exam nation and assessnent | ogistical
procedures have been conputerised and
aut omat ed. Students can inprove their
conti nuous assessnent scores by taking
course-w se Continuous Assessnent
| nprovenent tests conducted after the
first test. Quality inprovenent
strategies in this area therefore
i nvol ved investing significantly in ICT
i nfrastructure. The conputerisation of
examn nati on processes has nade the
system nore efficient, and qui cker,
reducing errors in conputing marks and
grades. The gap between exam nation and
decl aration of results has al so
reduced.

Research and Devel opnent

The institution has identified the
foll owi ng conponents for quality
i mprovenent in research and
devel opment. In research the follow ng
actions were deened necessary: e
Research skills and capacity buil di ng
wor kshops and training sessions for
both faculty and undergraduat e
students. ¢ UG Students who conpl ete
di ssertations and research projects
receive extra credits « Input sessions
on research nethods and net hodol ogy
part of the professional training
activities for faculty Menbers,
Research Schol ars and PG students e
Institution of the Ofice of the Dean
of Research for coordination of al
research related activities. o Efforts
totie up with institutions of em nence
to support research in the institution.
e Upgrade technology for faster and
nore efficient research services ¢ Use




research based innovative approaches to
enhance teaching and | earning ¢ Awards
for Research Achievenents ¢ MUs in
this regard signed with national |evel
and international institutions. ¢« MUs
to be kept active, with

joint/coll aborative provisions adhered
to.

Human Resour ce Managenent

The institution views the nmanagenent
of human resources as a pivotal factor
in quality inprovenent, particularly in

the context of a fast-paced gl oba

environment. Strategies include: -«
Aligning all processes, objectives of
the institution with its m ssion,

vi sion, values, and goals of the
institution « Hiring and recruiting the
best faculty and staff ¢ Ensuring
col l aboration and collegiality between
and anong departnents ¢ Fostering
talent and offering opportunities for
prof essi onal growth ¢ Encouraging
teamwrk ¢ Periodic upgrading of skills
of faculty and staff through training
wor kshops ¢ Trai ning and Devel oprment in
“met hodol ogi cal conpetence,” (teaching,
adm ni stration, technol ogical skills)
sel f-confi dence and conmuni cati on
skills, managenent conpetence
(I eader shi p devel opnent, project
managenent )

I ndustry Interaction / Collaboration

The institution has greatly increased
its collaborative initiatives with
industry in order to enhance the
enpl oyability potential of its
graduates, and notivate and skill them
for entrepreneurship. Wth this in
mnd, strategic action in the follow ng
areas are encouraged: -

Conf erences/ sem nars and wor kshops in
col l aboration with industry  Guest
| ectures on subject-specific areas from
i ndustry experts ¢ Involvenment of
i ndustry-experts in curriculumdesign e
MoUs with | eading industries for
col | aborative project execution e
Student internships with industry
partners for hands-on learning e
I ndustry-institution collaboration for
environment-friendly initiatives for
al ternative energy sourcing

Adm ssion of Students

A major thrust of the institution’s
vision is to respond to the educati onal
needs of wonen in socially and
economi cal ly chal l enged sections of
society, and offer themquality
education so that they would be




enpowered to face the chall enges of
life. The adm ssion process was further
stream i ned so that deserving sections
woul d receive the benefit of
affirmati ve action. As student strength
was bound to grow, the process was
docunent ed and a handbook now details
procedures and processes of adni ssions.
Anot her inprovenment strategy in this
area was to commt the entire process
to a technol ogy enabl ed syst em wher eby
tinme, paper and costs could be | owered
and efficiency optimsed.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

The col |l ege has a separate
Exam nation office which is fully
equi pped and | CT enabl ed. Registration
for exam nation, generation of Hal
tickets, bar coding of answer scripts
and mark entry, declaration and
publ i shing of examination results have
all been conputerized. |ssue of
mar ksheets with security features like
hol ogram and phot ograph of the
candi dat e.

Pl anni ng and Devel opnent

In order to pronote e-Governance in
the area of Planning and Devel opnent,
various initiatives have been
undert aken to devel op core
i nfrastructure. The major core
i nfrastructure conponents are data
capture tenplates by the | QAC
upgrading I CT and pronbting its use in
t eachi ng-1 earni ng processes, use of
sel ect social nedia for greater
ef ficiency and connect edness, (bl ogs,
What sApp, video sharing links) |eading
to enhanced outreach and “real -tine
engagenent.” SMART Cl assroons have been
set up with interactive software. Fully
automated library with e-resources,
virtual classroons, |abs equipped with
rel evant software, alummi association,
fee paynents, etc are |ICT enabl ed.
Enrol ment of students for various
courses, view ng of exam nation results
are all conputerized. E-learning
facilities nake the | earning process
nore flexible and student oriented.
This inproves the teaching and | earning
quality thus making the students nore
receptive to the | earning process.

Adm ni stration

E- governance in admnistration takes
place in the followi ng areas: « Wth
the UGC for the National Skill




Qualification Framework, schol arships
for students ¢« NAAC. AQAR, |1 QA, SSR -
Publ i ¢ Fi nance Managenent System ( PFMS)
to update details on expenditure,
advance and transfer when funds are
received fromthe Central Government e
Uni versity of Madras: Annual Staff
Return, Online Qualification Approval
for Faculty, Permanent Pass register
(PPR) < Foreigner Regional Registration
Ofice (FRRO to register details of
foreign students « NIRF « AISHE: Online
survey, updating details of students,
faculty nenbers and mnority details e
Salary (Pay) Bill: PF, CPS, SPF, TPF -
Service Register: |IFHRMS ¢ Student
Schol arshi ps ¢« Fees ¢ Exani nation
process ¢ Adni ssion Process

Fi nance and Accounts

Al'l finance and accounts have been

computerised: Tally, ERP 9, M5 Ofice,

Excel are used. ¢ Online paynents to

gover nnent agenci es have been enabl ed:
TNEB, BSNL, TDS (IT)

Student Adm ssion and Support

E-governance is utilized in the
adm ssion process by setting up of
excl usive and individual emai
addresses for the prospective students.
Correspondence is fully online
t hroughout the adni ssion process. The
attendance systemis al so computerized
and the students can view their
att endance percentage online through
the student login portal. The nentoring
systemis al so conputerized with the
details of the nentees being maintained
by the staff nmentors. A new El ectronic
Transcript delivery service for
students has been recently | aunched and
can be used to obtain transcripts for
hi gher education in foreign
uni versities. By this systens, students
can request for transcripts through a
secure online portal that is open 24/7.
St udent nomni nation and el ecti on,
schol ar shi ps, feedback.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Conf erence on

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Sr. Stella 23rd nil 4000
Mary fnm Trienni al




Revi si oni ng
H gher
Education in
I ndi a
chal | enges
strategies
catholic
institutions
13th to 15th
Sept enber 2019.

and
for

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Onli ne nil 207 Nill
Wor kshop 29/ 05/ 2020 |30/ 05/ 2020
on
Creating
an
Enhanced
Quality
Cul ture
for Online
Teachi ng
and
Lear ni ng
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Programe -Wrk
et hics, Conflict
Resol uti on Team
Bui | di ng

210

10/ 06/ 2019

11/ 06/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

210

210

114

114

6.3.5 — Welfare schemes for



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10961_Faculty_Emp_1640235101.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10961_Development_training_programmes_1640236119.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10961_Training_Programmes_1640237547.xlsx

Teaching Non-teaching Students
EPF schene, EPF schene, Gratuity Schol ar shi ps, Food
Contributory PF, Gatuity | schene, Maternity | eave, t okens, Fee concessi on,
schene, Maternity | eave, Chri st mas Bonus, Fee Concessi on for
Medi cal | eave, Fee concessi on to wards of educational trips,
concession to wards of enpl oyees, Loan facility, Canteen facility at
faculty, Christmas gifts, fi nanci al assi stance for subsi di zed rate
Festival advance, medi cal and ot her Infirmary, Medical canps,
Recognition for 25 years requi renents, Trips and Free soft skill and
of dedicated service of Recreational activities | eader shi p training,
faculty, Support for Stationery, Text Books to
at t endi ng Conf er ences, students from
paper presentations, econoni cal |y
publications, incentive under privil eged.
and awards for research. I nsurance, In house Part
tinme jobs

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal and External Audits The guiding principle of the audit conmittee is to
ensure greater accountability and i ndependence. Accountability in terns of
verifying the adoption of proper financial practices and independence of the
managenent and external audit. The primary role of the Audit conmittee is to
ensure that proper accounts are maintai ned and oversee the audit process. The
internal audit is conducted twice a year by an auditor appointed by the
Managenent. The External audit is a three day governnment audit conducted
annual ly . However the | ast external audit of the college was conducted in
2015-2016. The role and functions of the Internal Auditor Qur internal audit is
a concurrent one. All accounting policies pertaining to the college are
clarified and inplenented with the approval of the Managenent and the External
audi tor, which ensures strict accounting standards in the finance section.
Therefore there is no internal audit report or objections. Internal auditors
scope of work starts from budget to finalisation of accounts which includes
preparation of various budgets, scrutiny of application noney receipt,
coordi nating with managenent in fee fixation, fee reconciliation after fee
collection and verifying other receipts. The Audit Committee assist in the
conduct of audits ¢ The internal audit conmttee understands the profile of the
college in terns of e-governance and ¢ acadeni c regulatory conpliance -

I nvest ment Practices ¢« Exanining high profile research projects D sbursenent
of funds-Schol arshi ps, Renmittance to various governnent sectors ¢ Risk
associated with various financial agreenents ¢ Ensuring snooth outflow of pay
bills « Ensuring snooth interface of pay bills between the JD office and the
institution o Fee calculations and setting in ERP-Collection and | ate payment
of fees Audit Process: Internal/External To maintain transparency and
accountability the institution conducts an external Financial Audit annually.
An Audit conmttee oversees the financial audit. Al financial bills are
submtted by the teaching or non-teaching staff in charge to the Coll ege
auditor. He scrutinises and passes themto the Bursar for paynent/accounting.
Any objections raised by himare clarified by the staff in charge prior to the
passing of the bill. In case of the internal audit the clarification if any is
resol ved External audit is a governnent audit conducted periodically. The |ast
governnent audit was a three-day audit conducted during 2015-2016. The
objection raised in the governnent audit was clarified with proper evidence. On
satisfactory evidence the objections were dropped during the respective audit
reviews. And as per the instructions of the auditors, corrections were carried
over in the Attendance Register / Service Registers and Ledgers.




6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
M's. Sankaral i ngam 840. 21 Sr. Hedw ge Best
Meenammal Public Col | ege Award, Platinum S
Charitable Trust, Xavier chol ar shi p, Schol ar shi p, Bu
Board of Hi gher Education ilding Fund

in India, Dr. Geetha
Swam nat han and Dr.
Shyamala , Ms. The
St andard Fireworks
Charities, M. K
Ramanat han, M s.
Kal eeswari Refinery
Private Limted,

View File

6.4.3 — Total corpus fund generated

81876000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No ni | Yes Princi pal and
Secretary
Adm nistrative Yes | RCA No ni |
Certified QVB
Lead Auditor

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents are invited to be resource persons for various college and depart nental
activities such as workshops, guest |ectures and so on Parents help in the
organi sation and conduct of Industry visits and |Internships. Feedback from
parents has hel ped to address the inprovenent of quality benchmarks. Parents

have been invited to serve in Advisory capacities at various foruns.

6.5.3 — Development programmes for support staff (at least three)

1. A one day progranmme which includes sports and cultural activities,
interactive sessions organi sed to acknow edge their contribution 2. Wrkshop -
‘ Teamnwor k, Professionalismand Work Ethics’ 3. Prayer and Meditation — Wekly

once

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Research and Publication: The College facilitates nany inportant research
activities including UG Research skills inpartation, research capacity buil ding
sessions for faculty devel opnent, collaborations, innovation and research
rel ated programmes for consistent training and know edge di ssem nation. As a
quality increnent, the infrastructure was devel oped to provide a conducive
envi ronment for conducting research. Awareness progranmes are conducted on
Research Ethics and Intellectual Property Rights to sensitise researchers on
the principles of research integrity. A Smart Research Innovation and



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/10961_Funds_or_Grants_1640241145.xlsx

Devel opnent Centre was inaugurated in 2019 to conduct continuous training
sessions for UG students, Ph.D. scholars and faculty quality enrichnent
programes. The Managenent has al so provi ded seed noney for carrying out
research projects. The publications and research production at the national and
international |evels has been substantially increased. 2. Internationalisation
and Col | aboration Internationalisation and collaborative initiatives have
significantly expanded with faculty and student exchanges, internship
programres, credit transfer Postgraduate programres and research. The
i nternational and national MUs have grown considerably over the years with
international collaboration at 26 and national collaboration at 53. 3.
Ext ensi on projects SMCDRI VE conducts outreach projects for social upliftnent
and reaches out to the neighbouring comunity

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Facul ty 15/ 09/ 2004 10/ 06/ 2019 11/ 06/ 2019 210
Enri chnent
Pr ogr amre
for all
Facul ty
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
| NTERNATI ONAL 09/ 03/ 2020 09/ 03/ 2020 5571 Nill
WOVENS DAY
CELEBRATI ONS
I nt ernati onal 12/ 12/ 2019 12/12/ 2019 450 3

Conf erence on
Shapi ng Wonen
Leaders

SAFE SURFI NG 27/ 08/ 2019 27/ 08/ 2019 5400 Nill
GETTI NG ONLI NE
W TH AWARENESS

& KNOW.EDGE

Sel f -defence 22/ 07/ 2019 22/ 07/ 2019 250 Ni Il
wor kshop
Ri ghts of 16/ 09/ 2019 16/ 09/ 2019 400 Ni Tl

wonen



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10961_Quality_Initiatives_B_1640239909.xlsx

The 25/ 11/ 2019 25/ 11/ 2019 5500 Nill
| nt er nati onal
Day for
El i m nati on of
Vi ol ence
agai nst Wonen

Art Workshop 27/ 02/ 2020 27/ 02/ 2020 50 Nill
on novi ng
pai nting and
portrayal of
womnen

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

To enhance the environnent consci ousness and green initiatives of the canpus
the Coll ege conducted an Energy and Green Audit in Septenber 2019. The
reconmendati ons have been recorded for further inplenentation. The Col |l ege
al ready has Sol ar power panels (50kV) installed on the roof tops of the Miin
bl ock building and is feeding the requirenents of Clair Centre (CC Bl ock) of
the Coll ege. The actual power requirenent of the college canpus is 500 KV.
Around 47 KV is managed fromthe renewabl e energy which is a part added to the
overal | 500KV of power consunption. A Bio-gas plant of capacity to handle 175
kil ograns of Organic waste have been installed in the canpus and the food
wast es of the canteen and the college ness which is a part of the hostel
building is being feed into the biogas systemto produce 1047 cubic neters of
converted bio-gas energy. Measures in place: ¢ 90 percentage of the lighting
systenms in the coll ege have been replaced with the energy efficient / LED bul bs
e The traditional Air cooling systenms have been replaced with energy efficient
coolants to conserve nore power resources in reliable and efficient ways o Gey
wat er Recycling ¢ Verm conposting « RO plant ¢ Green House ¢ Thematic Garden -«
Her bal garden

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 34
Provision for lift Yes 34

Ranp/ Rai | s Yes 34

Braille Yes 12
Software/facilities

Rest Roons Yes 34

Scri bes for exam nation Yes 34

Speci al skill Yes 34

devel opnent for
differently abl ed
students

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to




ntages local
community
2019 9 9 27/ 11/ 2 90 Certifi Spoken 35
019 cate Engl i sh

Course in
Spoken
Engl i sh

View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

St udent s’ Handbook

17/ 06/ 2019

Every student is
expected to follow the
code of conduct as
printed in the handbook
whi ch is communicated to
newy admtted students
during orientation
programes or gani sed
annual | y.

Facul ty Handbook

17/ 06/ 2019

The roles and
responsibilities of each
faculty nenber is printed

as a bookl et and
circulated to al
departnents.

Parents’ Contract

17/ 06/ 2019

The student candi date
al ong with parent/parents
is asked to sign an
undertaking at the tine
of adm ssi on.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

students for both
under gr aduat e and
post gr aduat e
students and
Wor kshops for both
under gr aduat e and
post gr aduat e
students of other
faiths

Activity Duration From Duration To Number of participants
Annual retreats 19/ 07/ 2019 07/ 09/ 2019 5571
for Catholic

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Bio-Gas plant

2. Reverse Gsnosis plant

3. Gey

wat er recycling

4. Rain water

harvesti ng



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10961_Inclusion_1640258473.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10961_promotion_activities_1640258773.xlsx

5. Herbal garden

6. Sol ar Power Generation

7. Safe disposal of |aboratory wastes

8. Green Hut

9. Thematic Garden

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE 1 1. Title of the Practice Gender Awareness and Enpower nent of
Wnen 2. Objectives of the Practice To create awareness anpong students about
the rights and responsibilities of all genders, especially that of women To
instil in students a sensitivity towards gender equality To train students to
t hi nk, anal yse and provide solutions to challenges faced by wonen in different
spaces To enable students to take their awareness and learning to the comunity
to enpower other wonmen in society 3. The Context The College, in its mssion
st at enent enphasi ses the need to enpower young wonen to face the chall enges of
life to beconme builders of a just and humane society. In keeping with this
goal, the Coll ege recognises the need to create awareness anong students about
gender related i ssues and wonen’ s enpowernent. The Col |l ege considers it vital
to educate young wonen about their social, |egal and econom c rights by
providing themvaried fornms of inputs. This is done in a structured and
holistic manner so that students understand the circunstances that have
engendered these inequalities and are equi pped with the necessary know edge and
skills to deal with these challenges. 4. The Practice Departnments were
encour aged to organi se gender related sen nars, conferences and workshops.
Students were encouraged to participate in events organi zed by ot her
institutions, NGOs and GOs concerni ng gender issues. Extension programes of
the Coll ege were specifically geared towards gender devel opnent and wonen’s
concerns. The Centre for Wnen's Studies and Gender Centre of the Coll ege play
an active role in sensitising and creating an awareness on Cender issues and
wor k towards women enmpowernent . Many of the initiatives of these Centres focus
on Wnen’ s Education, Research, Training, Docunentation, Field Action and
i nterventions on gender issues. The Centres collaborate with national and
i nternational wonen’s groups to enhance positive cultural interventions.
Various Departnents in College offer courses that deal wi th gender issues, thus
providing the students with an avenue to study and conduct research in the
subj ect. The Centre for Wnen's Studies, Gender Centre, the Students’ Union,
the various departnments and different clubs have conducted various activities
towar ds gender sensitisation. For instance: The Danmini Cub (the student w ng
of the Wonen’s Studies Centre) organised a lecture titled “What does it nean to
be a woman” A 16-day activi sm programe agai nst Gender-based vi ol ence Wnen's
day programon “Overcomng Barriers united with Gender equality”
“#UnTagYoursel f” - A session in collaboration with ProACT Behavi oral Services
on self exploration 5. Evidence of Success The awareness created by the various
progranms, and the support extended by the college provide a platformfor
students to recognise, identify and even intervene in gender related issues in
their imredi ate surroundi ngs. The fact that many of our students have excell ed
in academ cs, creative arts, NCC, social service, sports and entrepreneurship
despite facing gender-rel ated chall enges at hone and in the work-place speaks
vol unmes about their awareness of their capabilities and their rights. Students
from di sadvant aged backgrounds have recei ved schol arships to study in
Uni versities abroad, nmany have been adnmitted to reputed institutions in India
for higher studies. Students take their know edge and skills to these
communities and strive to enpower the wonen there by providing training in
heal th and hygi ene, nutritional information, literacy and basic entrepreneuri al




skills. 6. Problens Encountered and Resources Required Qutreach programes
focussing on gender sensitization with the third gender is challenging as the
interaction with themis |imted. Enhancing collaborations by networking with
NGCs and GOs will help in creating a greater inpact regarding gender sensitive
i ssues BEST PRACTICE 2 1. Title of the Practice Enhancing Environnental
Awar eness and Pronoting Sustai nable Practices 2. Objectives of the Practice To
instil in students a sensitivity towards practices that are detrinental to the
environnment To create awareness anong students about the need to adopt and
mai ntai n environnental | y sustai nabl e practices and pronote ecol ogical justice
To train students to think, analyse and provide solutions to the chall enges
they face in ensuring the followi ng of green practices To enabl e students to
take their awareness and learning to the community and thus reduce their, and
the society’ s carbon footprint 3. The Context Stella Maris College firmy
believes that the inmpact of the exploitation of natural resources, the high
| evel s of pollution and the danage to the ecosystem needs to be understood by
the younger generation if they are to reverse the trend and enabl e nore
sust ai nabl e practices. At College through social awareness programes,
extension activities, sensitisation programes and canpai gns the students w ||
be able to take their know edge and skills to different sections of society.
Students are nade aware of their duty and role in environnental upkeep and are
trained to be proactive. 4. The Practice Leading by exanple, the College takes
great effort in maintaining a clean and green canpus. |t conducts awar eness
programes and workshops on a regul ar basis to ensure that students are
adequat ely informed about environnental issues, and through which students
could take the initiative to bring about change in the community. The Students
have been actively involved in awareness progranmes, canpai gns and reachi ng out
to the conmunity. The focus of the Enviro Club is to enhance Environnent al
awar eness and work towards sustainability. The student nenbers from across
di sci pl i nes conduct different programes throughout the year on topics related
to Conservation, Biodiversity, Sustainable Energy, Pollution and Health Socia
Awar eness Programe (SAP) is in built into the curriculumand nmany departnents
address environnental issues through conduct of activities which reach out to
school students and nei ghbouring comunity. They spread awareness and
denonstrate various eco - friendly practices such as Waste segregati on, Health
hazards of plastic usage, Energy and water conservation. The departnents
conduct Wbrkshops and Conferences on various topics related to Ecol ogica
Justice focusing on Sustainable Future, Biodiversity, Waste Managenent such as
“Go Green” initiative by the departnent of Botany, on the theme “Plastic
Pol lution and Alternatives of Plastics” and the PR departnent al so conducted an
awar eness canpai gn on Step Towards Zero Plastic to reach out to the community.
Academic Initiatives: Besides Environnental Studies, the institution has al so
i ntroduced innovative environnental related courses such as Environnental
Soci ol ogy, Environmental Econom cs, Horticulture, Ecology, Environnental
Bi ot echnol ogy, |ndustrial WAaste Managenent 5. Evidence of Success The awareness
created by the various progranms, and the support extended by the college
provi de students the skills necessary to showase and put their learning to
practice. The fact that the College canpus is a clean and green space is
evi dence of the fact that it seeks to teach by exanple. The Col | ege has adopted
various environnent-friendly neasures including energy-saving |lights, solar
panel s, biogas, recharge wells, grey-water recycling , rain water harvesting ,
Green house and Air Quality Momnitoring device The SAP activities have enabl ed
our students to reach out to the school children and community who have pl edged
to work towards environnmental conservation. The MSW students undertook Socia
Action Initiatives for a C ean and Sustai nable Environnent in rural and urban
communi ties. The Botany Departnent planted 1360 tree saplings using the
M yawaki Pl antation method to restructure and restore the environment to ensure
sust ai nabl e growth. The Zool ogy Departnent organises regul ar surveys of
bi odi versity on canpus. The college is listed as a birding hotspot on eBird




wi th 50 species docunented and upl oaded. The College is actively involved in
Turtle wal k, Tree wal k, Miurals and panels depicting green initiatives,
cel ebrating Environnent Day, International Tigers Day , Wrld El ephants Day and
Butterfly Week 6. Problenms Encountered and Resources Required Teaching and
| earni ng of environmental education and environmental awareness progranmes wl |
becone nore effective if the environmental science concepts are conbined with
| ocal know edge. Pl anni ng and desi gni ng specific environmental programres for
the student community will help the students contribute effectively to their
own environnental culture and traditional/indigenous environnental nanagenent.
Grant of financial aid for Environnent Project that focus on | ocal contexts
will further the research directed towards providing solutions for sustainable
practices

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://stellamariscollege.edu.in/|ID SMC

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Whol e Person Devel opnent The Col | ege bel i eves that education is a conprehensive
| earni ng experience. If know edge is not supported by a sound val ue system and
skills necessary to live in harmony with society and the environnent then al

education woul d be inconplete. Qur programmes and teachi ng phil osophy are
geared to foster in students intellectual, enotional, social, psychol ogical and
spiritual maturity. Students explore diverse |earning opportunities in
conjunction with the acadeni c programes and energe as persons who possess both
intellectual vitality and a sense of integrity. Acadeni c Excellence Stella
Mari s Col | ege has al ways mai ntai ned a high benchmark in academ ¢ excel |l ence and
this is evident in the rigour with which the curriculumand syllabi are
desi gned and updated at regular intervals. G aduates of the Coll ege have
perforned well in conpetitive exami nations for higher studies and are val ued
highly in the job market. Experiential and participative learning help students
to think creatively and contribute significantly to the teaching-Iearning
process. Effort is taken to provide additional support to slow |earners

Renedi al cl asses and peer teaching are organised so that no one is |eft behind.

Research is encouraged at the undergraduate and postgraduate | evels students
are trained to explore new areas and present papers in semnars. Cvic duty and
patriotism Al significant National and International Days of Commenoration are

cel ebrated by the Coll ege. To encourage students to sustain and preserve the
fol klore, culture and heritage of Tam | Nadu, a nunber of activities were

conduct ed. Val ue educati on Val ue education classes are offered for a senester

each year and here, the students are introduced to topics as varied as persona
devel opnent, societal roles and responsibilities and inter-faith dial ogue.

Gender sensitisation Various departnments, bodies and cl ubs organi se progranmes

to rai se awareness about unfair representation and treatnent of wonen. Soft

skills training As part of the curriculumstudents are given training in
devel opi ng confidence, preparing for the challenges of the workplace, working

together as a team managing tine and resources and al so nmapping future
careers. Critical thinking and | eadership skills Through various activities,
wor kshops and training programmes, students are taught skills which will aid

themin probl emsol ving, managi ng crises and assum ng | eadership rol es.

Inclusivity The College has a clear policy regarding inclusivity and through

this, students are sensitised to the needs of mnority groups. Various
programes are conducted by the College to rai se awareness about disability,
poverty, social disadvantage, econom c di sadvantage, gender discrimnation and
ot her kinds of unequal treatment. Environnental consciousness The green



https://stellamariscollege.edu.in/ID_SMC

initiatives of the College speak volunes of its commtment to sustainable
practices. Enotional and Psychol ogical maturity The enotional and nental well -
bei ng of students is a priority of the College and vari ous neasures are adopted
to help them evol ve into young wonen who are in control of their thoughts,
feelings, and behavi ours. The nentoring programre hel ps identify and address
t he needs of students. Gving back to the comunity and society Students are
constantly remnmi nded about the society’s contribution to their education and
that they have a responsibility to give back to society.

Provide the weblink of the institution

https://stellamariscollege.edu.in/|ID SMC

8.Future Plans of Actions for Next Academic Year

Future plans for the year 2020-2021: « Preparation of the Self-Study Report for
NAAC Accreditation - Cycle 4 « Enhancing the Research activities and publications
in reputed journals ¢ Strengthening the National and International Collaborations
and increasing the MoUs ¢ Capacity Buil ding neasures for faculty to augnent
teaching, learning and evaluation in the digital nbde ¢ Training for online
course materials preparation ¢ To introduce prograns and val ue added courses ¢ To
conduct Academ ¢ Audit ¢ To continue nmentorship under the UGC- PARAMARSH for the
six mentee institutions ¢ To apply for funded projects ¢ To organi se webi nars and
i nternational conferences ¢ To create support services such as tele-counselling
for mental well being of the college conmmunity during the pandem c period ¢ To
enabl e snoot h online conduct classes through increased ICT - fully W-fi enabl ed
canpus, increased internet capacity etc. ¢ To augnment infrastructural facilities
on canmpus ¢ Launch an institutional journal for nulti-disciplinary research
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